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Our Benefit Knowledge 8 series

is offered in conjunction with our
human resources partner, CAl. This
program, featuring eight free HRCI-
accredited courses, is designed to
arm employers with the knowledge
they need to take control of their
employee benefits strategy and
healthcare costs. All courses
feature a Hill, Chesson & Woody
speaker and are facilitated by CAl
in their Raleigh and Greensboro
locations.

All courses are offered twice on the
same day, with morning sessions
from 9am—-12pm and afternoon
sessions from 1pm—-4pm.

Each course qualifies for 2.75
General HRCI Credits and 0.25 CEU
Credits

For course descriptions and
registration information, please
visit: www.capital.org/hcw.

Reducing Healthcare Costs: A Complete List of Cost
Control Measures
Greensboro 1/25/12 | Raleigh 1/31/12

How to Keep Your Wellness Initiatives from Running Out of Steam
Greensboro 2/15/12 | Raleigh 3/20/12

Small Groups DO Have Options: Financing Health Insurance for the Under 100
Employee Market Segment
Greensboro 4/10/12 | Raleigh 4/17/12

Reality Check: What’s Driving Healthcare Costs and How It Affects Your Business
Raleigh 5/15/12 | Greensboro 5/17/12

Healthcare, Politics & Governmental Actions
Raleigh 7/18/12 | Greensboro 7/24/12

Compliance in a Post-Healthcare Reform World
Raleigh 8/15/12 | Greensboro 8/21/12

Cracking the Black Box: Myths of Health Insurance
Greensboro 9/25/12 | Raleigh 9/27/12

Tell It Like It Is: How Communication Can Help Improve Perceived Value and Control
Your Healthcare Costs
Greensboro 11/1/12 | Raleigh 11/6/12
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